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OCCUPATIONAL HEALTH AND SAFETY POLICY 

Powertherm Contract Services Ltd is committed to maintaining an effective Integrated Management 

System that meets ISO 45001:2018 and fulfils client requirements. 
 

We acknowledge that our operations involve various hazards. These are detailed in the relevant Risk 

Assessments and Method Statements. We will ensure full compliance with the Health and safety at 

Work Act 1974 and all other relevant regulations, guidance and standards. Work collaboratively with 

stakeholders to manage risk in all of our undertakings. 
 

We believe all work-related injuries and ill health are preventable and take responsibility for 

safeguarding the health and safety of everyone affected by our activities. 
 

Our Commitments: 

• Prevent injury and ill health related to our work 

• Strive to reduce accident / incident rates annually 

• Comply with legal, client, and third-party requirements 

• Continuously improve health and safety performance 

• Promote high standards among suppliers and subcontractors 
 

Responsibilities: 

• Managing Director / Directors: Overall and final responsibility for health and safety 

• HSE Manager / HSE Advisor(s): 

• Day-to-day responsibility for implementing this policy 

• Consult with employees 

• Manage accidents, First Aid, HSEQ Inspections, audits, and work-related ill health 

• Support creation of Risk Assessments and Method Statements 

• HSE Manager: Lead accident/incident and ill-health investigations, oversee emergency 

procedures 

• HSE Advisor(s): Maintain equipment, provide information, instruction, and supervision 

• All Employees and Contractors: 

• Co-operate with supervisors and managers 

• Take reasonable care of their own and others Health and Safety 

• Report concerns to the appropriate person 
 

How we deliver this: 

• Plan, monitor and review the operations 

• Identify hazards and apply effective risk controls 

• Set and pursue clear safety objectives 

• Define roles and responsibilities for safety 

• Provide training, instruction, and supervision 

• Encourage a proactive safety culture 

• Maintain open communication and consultation on safety matters 
 

Senior Management will regularly review this policy to ensure its effectiveness. A safe working 

environment is central to our operations, and we support any employee who refuses unsafe work. 
 

Signed on behalf of the Directors: 

 
Position: Managing Director      Date: 11th March 2026 


